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The Martinez Renewables facility, located in Contra Costa County, is a 50/50 joint venture, formed in 2022, with Neste
Following a two-year conversion from a petroleum refinery to a renewable fuels facility, the site became operational with
both production and pretreatment capabilities in 2024. Today, it is one of the largest renewable diesel facilities in the
world and manufactures liquid fuels that support California's Low Carbon Fuel Standard (LCFS) goals. The facility meets
regional energy demands through a strong commitment to environmental stewardship, community partnerships and a
strong culture of safety. Products are transported to customers via pipeline, barge, ocean tanker, transport trucks and rail.

REFINERY AT A GLANCE

@ Products Manufactured

B - Renewable Diesel

280+ 730
employees million+

ole gallons of renewable
N fuels produced per
calendar year




PROTECTING THE ENVIRONMENT

71% reduction 280+ tons ~840 million

of criteria pollutant emissions I.'. of hazardous and - gallons per year reduction in

from 2019 to 2025 nonhazardous freshwater withdrawals in
waste recycled (I 2025 compared to 2019
% REDUCTION FROM 2019-2025 in 2025 refinery operations

> 89% reduction in sulfur oxide (SOx) REDUCING GREENHOUSE GAS EMISSIONS
— 45% reduction in nitrogen oxide (NOX)

- 80% reduction in carbon monoxide (CO)

Lo ) . Producing a renewable diesel See MPC'’s latest Perspectives on Climate-
O,
— 52% reduction in volatile organic compound (VOC) with typical carbon intensity g o

reduction exceeding 50% for details on our GHG intensity and CO,e

reduction calculations.
2025 COMMUNITY INVESTMENT SNAPSHOT NOTABLE GRANTS

= 79% reduction in particulate matter (PM,g)

$930,000+ n WORKFORCE DEVELOPMENT

$20,000 to California State University East Bay to support the Math,

invested in Martinez and Engineering and Science Achievement College Prep Student Leadership
surrounding communities by Program

MPC and our employees
THRIVING COMMUNITIES

$44,000 to Ambrose Recreation & Parks District to support basketball
court renovations at a shared community recreation space

109 nonprofits 460 volunteer hours by SUSTAINABILITY
supported refinery employees $20,000 to Save Mount Diablo to support the 10,000 Trees program

PROMOTING A CULTURE OF SAFETY

ENGAGING AND EMPOWERING OUR WORKFORCE

Our goal is an accident-free, incident-free workplace Stop-Work Authority

Enhanced safety programs focus on: Employees and contractors

working at the refinery have the

) authority to immediately stop
- Peer observations and feedback work if they believe it poses a

— ldentifying leading indicators of life-altering incidents risk to themselves, the people

- Focusing on human and organizational performance foundational around them or the environment.
beliefs

- Reducing safety risks
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6 At SCAN THE QR CODE TO VIEW OUR FULL
overnment Affairs:
Gary Link | GLLink@marathonpetroleum.com SUSTAINABILITY REPORT OR VISIT

Community Engagement:
Nichol Carranza | NECarranza@Marathonpetroleum.com

Refinery Phone Number: (925) 228-1220
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